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It is the intent and purpose of this agreement between_________
______________, their Successors, Heirs, or Assigns, with retail
store or stores in Syracuse, N. Y. and vicinity and Local Union #1, 
the Amalgamated Meat Cutters and Allied Market Employes, affiliated 
with the Amalgamated Meat Cutters & Butcher Workmen of North America, 
and the American Federation of Labor, herein after referred to as 
the Union, to promote and improve economic and industrial relations 
between the Employer and his Employes and to set forth herein the 
basic agreement covering rates of pay, hours of work, and general 
working conditions to be observed by the parties hereto.
The term Employee as used in this agreement shall include all 
Persons who are eligible to membership in the Union as provided by 
the local Union.
The Employer recognizes the Union as the 3 0le bargaining agent 
for all Employes as herein defined.
In accordance with the New York State Labor Relations Act and 
the Nationsl Labor Relations Act the Employer recognizes end shall 
not interfere with the rights of the Employes as granted by the terms 
of this agreement. Only members in good standing with the Union 
shall be employed in any of the places of the Employer covered by 
this agreement. It is further agreed that the Employer shall not 
negotiate with any other agent or agents other than the duly ac­
credited Representative or Representatives of the Union, concerning 
rates of pay, hours of work, or general working conditions during 
the life of this agreement.
The Representative of the Union shall have the priviledge of 
entering any of the places of the Employer during working hours to 
ascertain whether the provisions of this agreement are being kept 
and complied with.
Conditions being equal, seniority rights shall prevail. The 
Employer shall have the right to discharge any Employee for 
sufficient reason but the Employer shall, when possible, give to the 
Rejnesentative of the Union any information concerning such discharge 
in advance in order that the most harmonious relationship will result.
In the event any member of the Union shall have been discharged 
on or after the date of the signing of this s.greement, and he or 
she feel that they have been unjustly dealt with, such discharge 
shcJ 1 constitute a grievance and shall be disposed of as provided 
nsre in.
Should difference arise between the Employer and his Employes 
5 3 to the meaning or application of this agreement, or should any 
Local differences of any kind arise in any of the places of the 
Employer covered by this agreement that cannot be adjusted by the 
Representative of the Union and the Employer, then the matter shall 
be referred to an arbitration board consisting of three members.
!n' Union shall select one member, the Employer shall select- one 
member, and these two shall select the third member as chairman of 
cho arbi+iation beard.
This board shall be completed within five days after either 
party gives notice in writing to the other of their desire of an 
arbitration board, unless the chairman of the board cannot be agree_ 
upon, and in this event the matter shall be referred to the United 
States Department of Labor, or the New York State Department of 
Labor, and either of these Departments shall appoint the Chairman 
of the board.
A decision shall be given by this board within three days unless 
an additional period of time is mutually agreed upon. The decision 
of this board shall be final and binding upon all parties. There shall 
be no strike or lockout during the life of this agreement provided 
the proceedure of arbitration is adhered to by the parties herein.
The hours of the Employee shall remain the same as in existence 
at the time of the execution of this agreement, provided however, 
pursuant to mutual agreement a standardization of the hours of 
operation, of the majority of the food industry, is effected, then 
the Employer shall accept and adopt any such standardized hours of 
operation. A notice thirty days in advance shall be given the 
Employer of the desire of the Union to effect a standardized 
schedule of operation and for the Employe:: :o ascertain whether the 
Union has effected a standardization of hours lor cue retail food 
industry.
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All Employers whose store hours exceed 55 hours per reek shall 
post a working schedule not later than Monday noon for the coming 
week.
All Employes who have completed one year of continuous employ­
ment prior to June 15th of any year shall be given one week 
vacation with pay. Additional vacation periods shall be left to the 
discretion of the Employer. Thi3 shell apoly only to Employes work­
ing forty or more hours per week.
Illness and temporary layoff shall not affect the accrued time 
in determining vacation periods, but no time shall accrue during 
these periods.
The Employer shell observe all regular holidays and all regular 
Employes shall be paid for such holidaye, New Years, Decoration Day, 
Independence Day, Labor Day, Thanksgiving Day, and Christmas Day, 
shall be considered the regular holidays.
Nothing herein contained shall be construed to permit the 
curtailment or elimination of any rights, priviledges or concessions 
now enjoyed by the Employes.
The standard week for the Employes covered by the terms of this 
agreement shall not be in excess of fifty-five (55) hours.
All work in excess of fifty-five (55) hours shall be paid for 
at one and one half times the individual average hourly rate.
All wage schedules contained herein shall be the minimum.
It is expressly agreed and understood that this agreement shall 
cover all Employes. All wages shall be based on the standard day or 
week. The standard day shall be nine hours per day, except Saturday 
when it shall be ten hours. A H  hours to be worked consecutively 
except for one hour each Employee shall have for lunch between the 
hours of 11 A. M. and 2 P. M.
Employes of the Meat Department shell be defined as Apprentices 
Countermen, Meat Cutters and Managers. An Apprentice is one with 
little or no prior experience and is desirous of learning the trade 
and is working on a contract with the Employer.
A Counterman is one who is able to do some cutting, but is not 
expected to take the place of the Meat Cutter.
The Meat Cutter is the one who ha3 the ability to do the work 
that is ordinarily expected of a Meat Cutter and is responsible for 
the cutting of the meat for the market,
The Meat Department Manager is one with the knowledge of a 
journeyman Meat Cutter and has the responsibility of the Meat 
Department.
The Employer shall be allowed one (l) Apprentice to every two 
(2) Journeymen Meat Cutters in his employ.
Apprentices shall not receive less than $18,00 per week, ’with 
an increase of $3.00 each six months until the rate of a Journeyman 
Meat Cutter is attained.
Countermen shall not receive less than $25.00 per week, and 
all Countermen in the employ of the Employer for a period of five 
years or more shall not receive less than $28,00 per week.
Journeymen Meat Cutters shall not receive less than $36.00 pr.r
\?eek.
Meat Department Managers shall not receive less than $40.00 
per week.
Extra Countermen shall not receive less then $4.50 for any nine 
hour day, when working by the day or days, and not less than $5.00
for any ten hour days.
Extra Meat Cutters shall not receive less than $6.00 for any 
nine hour day, when working by the day or days, and not less than 
$7.00 for any ten hour day.
In no instance shall the duration of employment be of less 
duration than one standard day.
The Employer will employ when available such members of Local 
#1 as he may require for the class of work covered by this agreement 
Fnen a sufficient number of members of Local #1 are not available 
for service to meet with the requirements of said Employer, such 
Employer may employ others than members of Local #1 during such 
emergencies, but such persons so employed sh&ll apply for membership
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in the Local at once, after the commencement of employment and the 
man or woman so re comended shall be given a temporary working oa.ro 
by the Local, subject to the rules and regulations of 'he Amalgamated 
Meat Cutters & Butcher Workmen of North America..
Employes will not be required to sell non-union moat, sausage 
meat, or meat products of any kind. It is agreed that preference of 
purchase and sale will be given Syracuse Union Meat products as far 
as practicable for the sole purpose of feirthering Syracuse products 
and Syracuse Industry.
It is expressly agreed that this contract shall supercede any 
understanding or agreement now in effect between the Employee and the 
Employer, and further prohibit any understanding between Employer and 
Employee that conflicts with any of the provisions of this agreement.
This agreement made this______________day of __________1939,
between__________________________________  , the Employer, his
Successors, Heirs, or Assigns, and Local $1 of the A.M.C, & B.W. of 
N. A. shall begin as of November 1st, 1939 and shall continue for 
the period ending October 31, 1940, and shall continue from year to 
year, unless either party serves notice to the other in writing, 
thirty days prior to first or any subsequent expiration date of 
their desire to terminate, alter, or amend this agreement, provided 
however, nothing herein contained shall restrain either party from 
opening negotiations for an adjustment of the wage schedules provided 
the cost of living shall have increased or decreased by 10$ during 
tie life of this agreement. United States Departmental figures shall 
be jsod in the determination of the increase or decrease of cost of 
living.
For the Employer___________________
Official Position
For the Union ___________________
Official Position 
For The A.M.C. & B.W. of N.A. ___
Official Position
